· Additional costs to have your payroll company manage a QSERA are typically $15-$20 per month per employee or $180-$240 per employee per month (not $80 as was mentioned in the webinar). Check with your payroll provider.  
· You can choose to self-administer the QSEHRA on your own, trading cost for the time it will take to manage it. To learn more about that option read this article: QSEHRA self-administration for first-timers. 
· A question was asked as to whether an ESOP is eligible for a QSEHRA/ICHRA, and the answer is YES.
· While people who do not have employees cannot offer these plans and will need to purchase their own individual plans, it is important to note that eligible self-employed people may be eligible to deduct 100% of their premiums on their individual tax return. To be eligible, you must file a Schedule C or Schedule F tax return, and you must show a profit.  You cannot have a loss from your business and take the deduction and your deduction can not be more than you earned.  You are eligible for this deduction in months where you did not have the option to be included on a spouse's healthcare plan. To learn more, go to the IRS page on the Self Employed Health Insurance Deduction or talk to your tax preparer.

